
About the Facilitator: 
Reverend Greg Coles is an ordained Unity minister who has served as a leader for small, pastoral and 
corporate sized ministries since 1991. He retired from pulpit ministry in 2019 and now serves as the 
Regional Consultant for the Great Lakes Region of Unity Worldwide Ministries, supporting ministers, 
leaders, and congregants of more than 100 churches. Greg is a sought after keynote speaker and 
workshop facilitator who integrates his training from The AntiRacism Institute, Healthy Congrega-
tions, The Work of Byron Katie, UWM Peacemaking and the Lombard Mennonite Peace Center.  

 

This six week train-the-trainer experience is designed for you to replicate for use in your ministries 

and member homes. A syllabus, class handouts and promotional fliers are provided for your use 

and modification. Registration is $120 or $95 special before Oct 1.  Limited 6-8 people per group.  

 

Choose the group meeting time that suits you:    Group 1: Wednesdays, Oct 12-Nov 16  7:30pm ET 

       Group 2: Tuesdays, Oct18-Nov22  10:30am ET     Group 3: Tuesdays, Oct 18-Nov22  7:30pm ET 
  

Register with Rev Greg at 989-475-5044 or GLRministryconsultant@gmail.com  

DEI 6 week Book Study 
An online Train-the-Trainer Experience 

exploring Diversity, Equity & Inclusion 

With Reverend Greg Coles, M.Div. 
 

Emmanuel Acho believes that the only way to cure our nations’  

oldest disease—racism—starts with a profound, revolutionary  

idea: actually talking to one another. After the murder of George  

Floyd he began a series of YouTube conversations that soon led  

to the compilation of his New York Times best-selling book,  

“Uncomfortable Conversations with a Black Man.” You are invited to  

read, share and discuss this book with other Unity leaders through an informal  

dialog facilitated by Rev. Greg Coles. This book study satisfies your annual UWM Diversity CEU credits.  

 

The objectives of this book study are: 

1. To raise our racial literacy and awareness. 

2. To share perspectives and exchange information that will foster a greater understanding of our-
selves and deeper connection with other leaders.   

3. To explore our racial biases and how these impact racism in America.  

4. To develop our personal competencies to dismantle racism as White Allies.   

5. To promote racial justice. 

6. To provide a template with syllabus and handouts for facilitating this work in your ministry.  


